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

 

Classification and Compensation Study Update



 

Board Resolution – Delegation of Approval for Certain Personnel 
Actions 



 

Hiring of Short-term Employees and Professional Experts



 

NIMS-SEMS Training



 

Supplemental Employee Retirement Plan (SERP)



 

Session with Management
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

 

All draft job descriptions and response forms have been mailed



 

Draft job descriptions will be on the CLPCCD INFO website week of 
July 13, 2009 



 

Employees to return form to immediate supervisor no later than 
Friday, July 24, 2009 



 

Immediate Supervisor: Complete and forward form to appropriate 
manager by Friday, July 31, 2009 



 

Management: Complete and return form to Human Resources by 
Friday, August 7, 2009. 
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ATTACHMENT “A” 
Personnel Actions Delegated by the Board of Trustees 
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Appointment of Professional Expert 



 

Appointment of Short-term Employee 



 

Appointment of Part-time (Adjunct) Faculty 
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Appointment of Student Worker 
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Appointment of Classified, Confidential, or Supervisory Substitute 



 

Appointment of Volunteer 
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Appointment to Interim Classified, Confidential, or Supervisory Position 
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Change in Full Time Equivalent (FTE) of Classified, Confidential, or Supervisory Employee 



 

Approval of Overload Schedule for Regular Contract Faculty 
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Approval of Faculty Stipend 
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Approval of Pre-Retirement Reduced Workload for Regular Contract Faculty 



 

Approval of Addition of Position to Organizational Chart and/or Budget 



 

Salary Placement/Movement on Salary Schedule for Classified and Academic Employees Based on 
Collective Bargaining Agreement 



 

Acceptance of Resignation of All Employee Classifications, to Be Effective Date Received by Designee 



 

Discretionary Leave of Absence for All Employee Classifications, Up to 30 Days Only
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Handout to be presented.
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