CHABOT-LAS POSITAS COMMUNITY COLLEGE DISTRICT        

Office of Human Resource Services

Summary of Retiree Benefits & Frequently Asked Questions

	Classified Personnel Hired BEFORE July 1, 1984 and who Retired on or after January 1, 1998

Confidential/Supervisory Personnel Hired BEFORE October 1, 1984 and who Retired on or after January 1, 1998

Faculty and Management Hired BEFORE April 1, 1986 and who Retired on or after January 1, 1998

	· Eligible retirees are covered for life for medical benefits.*(see note)
· The District will pay the premium cost for medical plans available for the retiree and spouse or domestic partner until either is eligible for Medicare A and B.  

· Retiree and spouse or domestic partner must enroll in Medicare A and B during initial enrollment period with Medicare. 

· Failure to enroll in Medicare A and B during the initial enrollment period may result in added expense or in forfeiture of rights to participate in any District sponsored plan.

· The District will reimburse the Medicare Part B premium for the retiree and/or spouse or domestic partner.  

· Retiree may cover other eligible dependents by paying the premium. 

· If the retiree and/or spouse or domestic partner are not eligible for Medicare, proof of ineligibility must be provided to the District.  

· Dental and vision benefits end at retirement.  Coverage under COBRA regulations will be offered.

· Life Insurance coverage ends at retirement.  Conversion information will be provided.

· Upon the death of a retiree, the spouse or domestic partner may continue coverage for life by paying the premium.  The District will not continue the Medicare Part B reimbursement.




The following information is provided as an explanation of retiree benefits for eligible employees of the Chabot-Las Positas Community College District.  This information is provided to assist in determining your eligibility for retiree benefits.  Please note that your date of hire as well as your date of retirement affects your retiree benefits.

*Per Board Policy and Bargaining Agreements, the District will pay the cost of the group medical insurance plan for each unit member and spouse following retirement of the unit member, provided the unit member has rendered full-time service, 100% assignment to the District at the age of retirement, including the five years immediately preceding retirement as noted below:   
	Full-time Service
	Age at Retirement

	15 years
	55 years

	14 years
	56 years

	13 years
	57 years

	12 years
	58 years

	11 years
	59 years

	10 years
	60 years


Effective July 1, 2007, there were changes to the health plans for active employees as noted in the following chart.  When you retire, the benefit changes noted below will revert to the level prior to July 1, 2007.  The change will be effective the first day of the month following your retirement.  
	Health Plan
	2006-07

Office Visit

Co-Pay
	Eff 7/01/07

Office Visit

Co-Pay
	2006-07

RX Co-pay

Generic/Brand
	Eff 7/01/07

RX Co-Pay

Generic/Brand
	2006-07

Deductible
	Eff 7/01/2007 Deductible

	Kaiser Permanente HMO
	$ -0-
	$5
	$5/$5
	$5/$15
	N/A
	N/A

	Anthem Blue Cross  HMO
	$ -0-
	$5
	$2/$5
	$5/$15
	N/A
	N/A

	Anthem Blue Cross  PPO
	N/C
	N/C
	$2/$5
	$5/$15
	  $250/Individual

  $750/Family
	$500/Individual

$1,500/Family
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