Personnel — General
B. Employment

4011 Application

Every applicant for employment shall be required to complete the official application
form in every detail and attest to its accuracy. Inaccurate or incomplete information
on this application form may result in disqualification. For an application to receive
consideration, it shall be filed in the Human Resources Office within the published
deadline dates.

In filing an application, the applicant gives the District the right to investigate the
person’'s background and to secure confidential information which may affect the
decision to employ.

Disqualification of Applicants

Any applicant shall be disqualified for employment if the person:

1. has been convicted of a sex offense or narcotics offense as defined in state
law, unless otherwise provided by law;

2. has been determined to be a sexual psychopath under provisions of law in
this or any other state.

Applicants may also be disqualified for other reasons provided by law.

Adopted: March 19, 1996 Chabot-Las Positas Community College District
Revised: May 21, 2002
Page 1 of 1



