                                                                                                                                                                                                                                                                                                   
The following information is provided as an explanation of retiree benefits for eligible employees of the Chabot-Las Positas Community College District.  This information is provided to assist in determining your eligibility for retiree benefits.  Please note that your date of hire as well as your date of retirement affects your retiree benefits.
	Classified Personnel Hired AFTER July 1, 1984 and who Retired on or after January 1, 1998

Confidential/Supervisory Personnel Hired AFTER October 1, 1984 and who Retired on or after January 1, 1998

Faculty and Management Hired AFTER April 1, 1986 and who Retired on or after January 1, 1998 

	· Eligible retirees are covered for life for medical benefits.*(see note)
· Until the retiree and/or spouse or domestic partner become eligible for Medicare A and B, they may be required to contribute towards the medical premium.  The premium contribution is based on the retiree’s age and years of service at the time of retirement using the Schedule of Percentage Co-payments Table outlined in the bargaining agreements.**(see note)
· Between the retiree’s ages 60-65, the above premium contribution will freeze until the retiree/spouse is enrolled in Medicare A and B. 

· The District’s cost is limited to the cost of the applicable HMO.

· The retiree may be enrolled in the Blue Cross PPO plan, but must pay the difference between the District cost of the HMO and the PPO Premium.  The freezing of premium during the retiree’s age 60-65 does not apply to the PPO premium.

· Retiree may cover other eligible dependents by paying the premium. 

· Upon eligibility for Medicare A and B, the retiree and/or spouse or domestic partner will enroll in Medicare A and B and the Medicare Risk HMO plan.  The District will pay the total Medicare Risk HMO premium and provide reimbursement of the Medicare Part B premium.  

· Failure to enroll in Medicare A and B during the initial enrollment period may result in added expense or in forfeiture of rights to participate in any District sponsored plan.

· If a retiree and/or spouse or domestic partner are not eligible for Medicare A and B, proof of ineligibility must be provided to the District.

· Dental and vision benefits end at retirement.  Coverage under COBRA regulations will be offered.

· Life Insurance coverage ends at retirement.  Conversion information will be provided.

· Upon the death of the retiree, the spouse or domestic partner may continue coverage for life by paying the premium and following the Medicare enrollment requirements.  The District will not continue the Medicare Part B reimbursement.  




*Per Board Policy and Bargaining Agreements, the District will pay the cost of the group medical insurance plan for each unit member and spouse following retirement of the unit member, provided the unit member has rendered full-time service, 100% assignment to the District at the age of retirement, including the five years immediately preceding retirement as noted below:   
	Full-time Service
	Age at Retirement

	15 years
	55 years

	14 years
	56 years

	13 years
	57 years

	12 years
	58 years

	11 years
	59 years

	10 years
	60 years


**The District contribution toward group medical coverage for the retiree and spouse, until the retiree or spouse reaches age 65 or otherwise becomes eligible for Medicare Coverage, shall be limited to a percentage of the maximum health benefits premium.  This percentage is determined from the table shown below.  The table is based upon years of service to the District and age at retirement.  The table shows the percentage of the premium to be paid by the retiree.  (Local 1021 S.E.I.U. Bargaining Agreement – 16.4.3.2 and Chabot-Las Positas Faculty Association – 20C.3 and CLPCCD Board Policy) 

SCHEDULE OF PERCENTAGE CO-PAYMENTS

BASED ON ACTIVE EMPLOYEE PAID LEVEL OF MEDICAL PREMIUM

                     Years of Service – Full Time

	Age
	10
	11
	12
	13
	14
	15
	16
	17
	18
	19
	20
	21
	22
	23
	24
	25
	26
	27
	28
	29
	30

	55
	X
	X
	X
	X
	X
	75
	70
	65
	60
	55
	50
	45
	40
	35
	30
	25
	20
	15
	10
	5
	0

	56
	X
	X
	X
	X
	75
	70
	65
	60
	55
	50
	45
	40
	35
	30
	25
	20
	15
	10
	5
	0
	0

	57
	X
	X
	X
	75
	70
	65
	60
	55
	50
	45
	40
	35
	30
	25
	20
	15
	10
	5
	0
	0
	0

	58
	X
	X
	75
	70
	65
	60
	55
	50
	45
	40
	35
	30
	25
	20
	15
	10
	5
	0
	0
	0
	0

	59
	X
	75
	70
	65
	60
	55
	50
	45
	40
	35
	30
	25
	20
	15
	10
	5
	0
	0
	0
	0
	0

	60
	75
	70
	65
	60
	55
	50
	45
	40
	35
	30
	25
	20
	15
	10
	5
	0
	0
	0
	0
	0
	0

	61
	70
	65
	60
	55
	50
	45
	40
	35
	30
	25
	20
	15
	10
	5
	0
	0
	0
	0
	0
	0
	0

	62
	65
	60
	55
	50
	45
	40
	35
	30
	25
	20
	15
	10
	5
	0
	0
	0
	0
	0
	0
	0
	0

	63
	60
	55
	50
	45
	40
	35
	30
	25
	20
	15
	10
	5
	0
	0
	0
	0
	0
	0
	0
	0
	0

	64
	55
	50
	45
	40
	35
	30
	25
	20
	15
	10
	5
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	65
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0


At age 60-64 the premum amount you pay for the applicable HMO Plan premium will not increase.  The premium will, in effect, ‘freeze’ until you reach age 65.  At age 65, the retiree and spouse/domestic partner will no longer have to pay a portion of the applicable HMO premium.  The premium difference between the Anthem Blue Cross PPO Plan and the highest applicable HMO Plan will not freeze and may increase each plan year.  
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