CHABOT-LAS POSITAS COMMUNITY COLLEGE DISTRICT

July 16, 2013

Agenda Item: 3.3
Subject: Management Personnel

Recommended Action: That the Board of Trustees approves the following Management Personnel.

l. ASSIGNED TO CHABOT COLLEGE

A. Administrative Employment

Morrison, Ellen (nmi), Mentor Program Assistant Director (2ASS05), Range/Step 15/4,
$93,700/annual, effective 07/31/13. This position is funded by the California Early
Childhood Mentor Program Grant and therefore subject to continued renewal.

Olivenbaum, Linda B., Mentor Program Director (2ASS06), Range/Step 19/5,
$129,546/annual, effective 07/31/13. This position is funded by the California Early
Childhood Mentor Program Grant and therefore subject to continued renewal.

Soto, Nancy A., Project Director — Trade Adjustment Assistance Community College
Career Training (TAACCCT) (2ASP12), Range/Step 13/5, $83,892/annual, effective
07/17/13. This position is funded by the TAACCCT Grant and therefore subject to
continued renewal.

B. Administrative Contract Renewals

Contract of Employment — January 1, 2014 — June 30, 2015

Cormier, Vanessa (nmi), Manager, Children’s Center (2ASS04), Range/Step 16/6,
$107,899/annual. This position is Auxiliary Enterprise-funded and therefore subject to
continued renewal.

C. Change to District Classification Plan

Add Executive Director of Development and the Foundation, Range 19, effective
7/17/13.
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. ASSIGNED TO LAS POSITAS COLLEGE

A. Administrative Contract Renewals

Contract of Employment — January 1, 2014 — June 30, 2015

Calica, Corinna D.L., Program Director, Children’s Center (3AIN11), Range/Step 13/6,
$86,860/annual.

Shipman, Vicki (nmi), Project Manager, Career and Technical Education Program
(3APMO01), Range/Step 15/6, $100,370/annual. This position is grant-funded and
therefore subject to continued renewal.

"l ASSIGNED TO DISTRICT SERVICES

A. Administrative Contract Renewals

Contract of Employment — January 1, 2014 — June 30, 2015

Messing, John L., OSHA Training Center Program Manager (1IADEOQ7), Range/Step
14/6, $93,347/annual. This position is grant and/or revenue-generation requirement
funded and subject to continued renewal.

Submitted: Wyman M. Fong/Date Approved: Judy E. Walters/Date
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