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AP 5300 STUDENT EQUITY 
 
References: 

Education Code Sections 66030, 66250 et seq., and 72010 et seq.; 

 
Title 5 Section 54220 

NOTE:  This procedure is legally required. 
 

 

The District has a Student Equity Plan.  The Plan is filed as required to the California 
Community Colleges Chancellor’s Office, following approval by the Board. 

 

The Student Equity Plan shall be developed, maintained, and updated under the 
supervision of the Chief Student Services Officer at each college. 

 
NOTE:  The red ink signifies language that is legally required and recommended by the Policy and 
Procedure Service and its legal counsel.  The language in green ink was added during the administrative 
review on June 4, 2013. 
 
Date Approved:    
(This is a new procedure recommended by the 
Policy and Procedure Service and its legal 
counsel) 

 

 
  



Legal Citations for AP 5300 
 

EDUCATION CODE SECTIONS 66030, 66250 et seq. & 72010 et seq. 
 
66030.  (a) It is the intent of the Legislature that public higher 
education in California strive to provide educationally equitable 
environments which give each Californian, regardless of ethnic 
origin, race, gender, age, disability, or economic circumstance, a 
reasonable opportunity to develop fully his or her potential. 
   (b) It is the responsibility of the governing boards of 
institutions of higher education to ensure and maintain multicultural 
learning environments free from all forms of discrimination and 
harassment, in accordance with state and federal law. 
 
 
66250.  This chapter shall be known, and may be cited, as the Sex Equity in 
Education Act. 
 
 
66251.  It is the policy of the State of California to afford all persons, 
regardless of their sex, ethnic group identification, race, national origin, 
religion, mental or physical disability, or regardless of any basis that is 
contained in the prohibition of hate crimes set forth in subdivision (a) of 
Section 422.6 of the Penal Code, equal rights and opportunities in the 
postsecondary institutions of the state.  The purpose of this chapter is to 
prohibit acts that are contrary to that policy and to provide remedies 
therefor. 
 
 
66252.  (a) All students have the right to participate fully in the 
educational process, free from discrimination and harassment. 
   (b) California's postsecondary educational institutions have an 
affirmative obligation to combat racism, sexism, and other forms of 
bias, and a responsibility to provide equal educational opportunity. 
 
   (c) Harassment on school grounds directed at an individual on the basis of 
personal characteristics or status creates a hostile environment and 
jeopardizes equal educational opportunity as guaranteed by the California 
Constitution and the United States Constitution. 
   (d) There is an urgent need to prevent and respond to acts of hate 
violence and bias-related incidents that are occurring at an 
increasing rate in California's public schools. 
   (e) There is an urgent need to teach and inform students in the 
public schools about their rights, as guaranteed by the federal and 
state constitutions, in order to increase students' awareness and 
understanding of their rights and the rights of others, with the 
intention of promoting tolerance and sensitivity in postsecondary 
educational institutions and in society as a means of responding to 
potential harassment and hate violence. 
   (f) It is the intent of the Legislature that each postsecondary 
educational institution undertake educational activities to counter 
discriminatory incidents on school grounds and, within constitutional bounds, 
to minimize and eliminate a hostile environment on school grounds that 
impairs the access of students to equal educational opportunity. 
   (g) It is the intent of the Legislature that this chapter shall be 
interpreted as consistent with  Article 9.5 (commencing with Section 



11135) of Chapter 1 of Part 1 of Division 3 of Title 2 of the 
Government Code, Title VI of the federal Civil Rights Act of 1964 (42 
U.S.C.  Sec. 1981, et seq.), Title IX of the Education Amendments of 
1972 (20 U.S.C.  Sec. 1681, et seq.), Section 504 of the federal 
Rehabilitation Act of 1973 (29 U.S.C. Sec. 794(a)), the federal 
Individuals with Disabilities Education Act (20 U.S.C. Sec. 1400 et 
seq.), the federal Equal Educational Opportunities Act (20 U.S.C. 
Sec. 1701, et seq.), the Unruh Civil Rights Act (Secs. 51 to 53, 
incl., Civ. C.), and the Fair Employment and Housing Act (Pt.  2.8 
(commencing with Sec. 12900), Div. 3, Gov.  C.), except where this chapter 
may grant more protections or impose additional obligations, and that the 
remedies provided herein shall not be the exclusive remedies, but may be 
combined with remedies that may be provided by the above statutes. 
 
 
72010.  The provisions of this article are supplemental to any provision in 
the Constitution or laws of the United States or Constitution or laws of the 
State of California, relating to discrimination. 

 
 

Cal. Admin. Code tit. 5, s 54220 

TITLE 5. EDUCATION 
DIVISION 6. CALIFORNIA COMMUNITY COLLEGES 

CHAPTER 5. STUDENTS 
SUBCHAPTER 4. STUDENT EQUITY 

 

s 54220. Student Equity Plans. 
 
(a) In order to promote student success for all students, the governing board of each 
community college district shall adopt, by July 1, 1993, a student equity plan which 
includes for each college in the district: 
 
(1) Campus-based research as to the extent of student equity in the five areas 
described in paragraph (2) and the determination of what activities are most likely to be 
effective; 
 
(2) Goals for access, retention, degree and certificate completion, ESL and basic skills 
completion, and transfer; for the overall student population and for each population 
group of students, as appropriate. Where significant underrepresentation is found to 
exist in accordance with standards adopted by the Board of Governors, the plan shall 
include race-neutral measures for addressing the disparity, and, when legally 
appropriate, race-conscious measures for addressing the disparity; 
 
(3) Implementation activities designed to attain the goals, including a means of 
coordinating existing student equity related programs; 
 
(4) Sources of funds for the activities in the plan; 
 
(5) Schedule and process for evaluation; and 



 
(6) An executive summary that includes, at a minimum, the groups for whom goals have 
been set, the goals, the initiatives that the college or district will undertake to achieve 
these goals, the resources that have been budgeted for that purpose, and the district 
official to contact for further information. 
 
(b) These plans should be developed with the active involvement of all groups on 
campus as required by law, and with the involvement of appropriate people from the 
community. 
 
(c) The Board-adopted plan shall be submitted to the Office of the Chancellor, which 
shall publish all executive summaries, sending copies to every college and district, the 
chair of each consultation group that so requests, and such additional individuals and 
organizations as deemed appropriate. 
 
(d) For the purposes of this section, "each population group of students" means 
American Indians or Alaskan natives, Asians or Pacific Islanders, Blacks, Hispanics, 
Whites, men, women, and persons with disabilities. A person shall be included in the 
group with which he or she identifies as his or her group. 


