CHABOT-LAS POSITAS COMMUNITY COLLEGE DISTRICT

February 16, 2016

Agenda Item: 3.3

Subject:

Management Personnel

Recommended Action: That the Board of Trustees approves the following Management Personnel.

l. ASSIGNED TO CHABOT COLLEGE

A. Administrative Contract Renewals

Contract of Employment — Two Year, July 1, 2016 — June 30, 2018

Craig, Yvonne W., Director of Grants (2AMAO02), Range/Step 15/4, $96,549/annual.

Kritscher, Matthew D., Vice President, Student Services (2ASP05), Range/Step 21/6,
$159,622/annual.

Wilson, Jeanne D., Dean, Special Programs and Services (2ASP08), Range/Step 19/4,
$128,963/annual.

Contract of Employment — One Year, July 1, 2016 — June 30, 2017

Cormier, Vanessa (nmi), Manager, Children’s Center (2ASS04), Range/Step 16/6,
$111,180/annual. This position is Auxiliary Enterprise-funded and therefore subject to
continued renewal.

Lima, Kristin L., Dean, Applied Technology and Business (2ABUOQ3), Range/Step 19/5,
$133,485/annual.

Mattern, Amy W., Dean, Academic Pathways and Student Success (2AAP01),
Range/Step 19/5, $133,485/annual. This position is categorically funded by Career
Pathways Trust Grant and therefore subject to continued renewal.

Morrison, Ellen (nmi), Mentor Program Assistant Director (2ASS05), Range/Step 15/6,
$103,423/annual. This position is funded by the California Early Childhood Mentor
Program Grant and therefore subject to continued renewal.

Olivenbaum, Linda B., Mentor Program Director (2ASS06), Range/Step 19/6,
$138,168/annual. This position is funded by the California Early Childhood Mentor
Program Grant and therefore subject to continued renewal.
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Non-Renewal of Administrator Contract

Soto, Nancy A., Project Director, Trade Adjustment Assistance Community College
Career Training [TAACCCT] (2ASP12). This position is funded by the TAACCCT
Grant. The funding for this position expires June 30, 2016.

ASSIGNED TO LAS POSITAS

A. Administrative Contract Renewals

Contract of Employment — Two Years, July 1, 2016 — June 30, 2018

Bennie, Roanna V., Vice President, Academic Services (3AINO5), Range/Step, 21/6,
$159,622/annual.

Cooper, Kenneth G., Executive Director of the Foundation (3AFDO01),
Range/Step 19/6, $138,168/annual.

Miller, Dyan R., Dean, Physical Education, Health, Wellness, and Director of
Athletics (3ASWO0L1), Range/Step 19/6, $138,168/annual.

Samra, Rajinder S., Director of Research and Planning (3APR06), Range/Step 17/5,
$115,467/annual.

Wodyka, Sylvia R., Dean, Student Services-Enrollment (3AIN10), Range/Step 19/6,
$138,168/annual.

Contract of Employment — One Year, July 1, 2016 — June 30, 2017

Shipman, Vicki (nmi), Project Manager, Career and Technical Education Program
(3APMO01), Range/Step 15/6, $103,423/annual. This position is funded by the
Vocational Technical Education Act and therefore subject to continued renewal.
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ASSIGNED TO DISTRICT

A. Administrative Contract Renewals

Contract of Employment — Two Years, July 1, 2016 — June 30, 2018

Agustin, Kennedy P., Manager, Network Systems and Services (1AMI03),
Range/Step 18/6, $128,489/annual.

Benetti, Lori A., Assistant Director, Business Services (LADA12), Range/Step 16/6,
$111,180/annual.

Betts, David A., Director of Employee and Labor Relations (LAHR10),
Range/Step 19/6, $138,168/annual.

Blevins, Walter L., Director, Maintenance and Operations (LAMNO1),
Range/Step, 18/6, $128,489/annual.

Esteller, Karen B., District Budget Officer (LADA14), Range/Step 14/3,
$86,757/annual.

Yesnosky, Barbara A., Director of Business Services (LADAQ7), Range/Step 21/6,
$159,622/annual.

Contract of Employment — One Year, July 1, 2016 — June 30, 2017

Elofson, Cari M., Assistant Director, OSHA Training Center (LADE10),
Range/Step 16/6, $111,180/annual. This position is grant and/or revenue-generation
requirement funded and therefore subject to continued renewal.

Fisher, MariAnn L., Assistant Director, Economic Development and Contract
Education (LADEQ9), Range/Step 19/6, $138,168/annual. This position is grant
and/or revenue-generation requirement funded and therefore subject to continued
renewal.

Holtzclaw, Sarah J., Program Manager — Tri-Valley One-Stop Career Center
(LADE11), Range/Step 14/6, $96,186/annual. This position is funded by the Alameda
County Workforce Investment Act and therefore subject to continued renewal.

Horner, John Douglas, Director, Facilities and Bond Program, (1ADA22),
Range/Step 21/6, $159,622/annual. This position is funded by Measure B and therefore
subject to continued renewal.
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Lamica, Victoria L., .5 FTE Contracts Manager, Facilities Planning (1IADA18),
Range/Step 13/6, $44,751/annual (Measure B Funding); and, .5 FTE Manager,
Purchasing and Warehouse Services (LAPUQ2), Range 16/6, $55,590/annual.

Nunez, Guisselle V., Director of Public Relations, Marketing, and Governmental
Relations (LADA23), Range/Step 19/6, $138,168/annual.

Penaflor, Lydia E., Human Resources Manager (1AHRQ09), Range/Step 14/5,
$92,939/annual.

Non-Renewal of Administrator Contract

Agcaoili, Rhizalina G., Payroll Manager (LAHRO04).

. Change to District Classification Plan

Add Adult Education and Non-Credit Project Manager, Range 15,
effective 2/17/16. This position is funded by the Adult Education Block Grant (AEBG)
and therefore subject to continued renewal.

Submitted: Wyman M. Fong/Date Approved: Jannett N. Jackson/Date
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