CHABOT-LAS POSITAS COMMUNITY COLLEGE DISTRICT

August 16, 2016

Agenda Item: 3.3

Subject:

Management Personnel

Recommended Action: That the Board of Trustees approves the following Management Personnel.

ASSIGNED TO CHABOT COLLEGE

A. Administrative Employment

St. Germaine, Michelle E., Mentor Program Assistant Director (2ASS05),
Range/Step 15/5, $103,921/annual, effective 8/17/16 to 6/30/17. This position is
funded by the California Early Childhood Mentor Program Grant and therefore subject
to continued funding.

Benz, Susan, Project Manager, Career and Technical Education (CTE) Pathways
(2APMO01), Range/Step 15/6, $107,560/annual, effective 9/1/16 to 6/30/17. This
position is funded by the Career Pathways Trust Grant and therefore subject to
continued funding.

ASSIGNED TO LAS POSITAS COLLEGE

A

Interim Administrative Employment

Ho, Nan (nmi), Interim Dean, Academic Services — Math, Science, Engineering and
Public Safety) (3AINO03), Range/Step 19/1, $120,956/annual, effective 8/17/16 to
6/30/17, or when position is filled, whichever is less.

ASSIGNED TO DISTRICT

A.

Change to District Classification Plan

Add Director, Student Equity and Success, Range 15, effective 8/17/16. This position
is funded by Student Success and Support Plans (SSSP) and Student Equity funds and
therefore subject to continued funding.
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Change Vice Chancellor, Facilities/Executive Director, Measure B Bond Program
representative duties and position title to Vice Chancellor, Facilities/Bond Programs
and Operations, effective 8/17/16. This position is partially funded by bond funds and
therefore subject to continued funding.

B. Contract of Employment — Reorganization

Horner, John Douglas, from Director, Facilities and Bond Program (LADA22)

to Vice Chancellor, Facilities/Bond Programs and Operations (LAMNO5), effective
8/17/16 to 6/30/18, $202,000/annual.* This position is partially funded by bond
funds and therefore subject to continued funding.

C. Administrative Salary Survey

Pursuant to the Classification/Compensation Study recommendations for
Administrative Personnel, the Board of Trustees approves the proposed plan
beginning July 1, 2016.

*Range and Steps not applicable to Executive Personnel.

Submitted: Wyman M. Fong/Date Approved: Jannett N. Jackson/Date

APPROVED DISAPPROVED TABLED



