
CHABOT-LAS POSITAS COMMUNITY COLLEGE DISTRICT 

 

February 19, 2019 

 

 

Agenda Item:  3.3 

 

Subject:  Management Personnel 

 

 

Recommended Action: That the Board of Trustees approves the following Management Personnel. 

 

 

I. ASSIGNED TO CHABOT COLLEGE 

 

A. Administrative Contract Renewals 

 

Contract of Employment – July 1, 2019 - June 30, 2020 

 

Anderson, Terri T., Director, Student Equity and Success (2ASP13), Range/Step 15/2, 

$96,568.00/annual. This position is categorically funded and therefore subject to 

continued funding. 

 

Benz, Susan H., Project Manager, Career and Technical Education (CTE) Pathways 

(2APM01), Range/Step 15/6, $110,787.00/annual.  This position is funded by the 

Career Pathways Trust Grant and therefore subject to continued funding. 

 

  Buffington, Diana L., Program Director, Child Development Center (2ASS07), 

Range/Step 13/6, $95,876.00/annual.  This position is funded by State Preschool Grant 

and therefore subject to continued renewal.   

  

  Doan, MaryAnne (nmi), Mentor Program Director (2ASS06), Range/Step 19/6, 

$148,006.00/annual.  This position is funded by the California Early Childhood Mentor 

Program Grant and therefore subject to continued renewal.   

  

Goyal, Arun (nmi), Dean, Science and Mathematics (2AHS03), Range/Step 19/6, 

$148,006.00/annual. 

 

Lima, Kristin L., Dean, Applied Technology and Business (2ABU03), Range/Step 19/6, 

 $148,006.00/annual. 

 

Read, Christina, L., Project Manager, Career and Technical Education Programs 

(2APM02), Range/Step 15/6, $110,787.00/annual.  This position is funded by the 

Career Pathways Trust Grant and therefore subject to continued funding. 

 

St. Germaine, Michelle E., Mentor Program Assistant Director (2ASS05),  

Range/Step 15/6, $110,787.00/annual.  This position is funded by the California Early 

Childhood Mentor Program Grant and therefore subject to continued renewal.  
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Wagoner, Dale J., Vice President, Administrative Services (2APR01),  

Range/Step 21/6, $170,988.00/annual.  

 

Contract of Employment – Two Years, July 1, 2019 – June 30, 2021  

 

 Chaparro, Gabriel (nmi), Science, Technology, Engineering and Mathematics 

(STEM) Center Equity Director (2AAP02), Range/Step 13/4, $89,492.00/annual.   

 This is a categorically funded position and is subject to continued funding.   

 

Cooks, Jamal (nmi), Dean, Language Arts (2ALA02), Range/Step 19/5, 

$142,990.00/annual. 

 

Lino, Paulette Barbara Y., Director, Admissions and Records (2AAR03),  

Range/Step 18/6, $137,638.00/annual. 

 

Medina, Kathryn A., Director, Financial Aid (2AFA02), Range/Step 17/6, 

$128,047.00/annual. 

 

Nakamoto, Robert D., Director, Student Equity and Success with emphasis on 

Student Equity (2ASP14), Range/Step 15/3, $99,927.00/annual.  This position is 

funded by Student Equity Funds and therefore subject to continued renewal.   

 

Paguio, Arnold V., Director, Student Life (2ASP09), Range/Step 12/6, 

$89,171.00/annual. 

 

Patton, Abigail G., Hispanic-Serving Institution (HSI) Director (2ASP16), 

Range/Step 13/6, $95,876.00/annual.  This position is categorically funded and 

therefore subject to continued funding. 

 

Rice, Nathaniel L., Disabled Student Programs and Services (DSPS) Director 

(2ASP15), Range/Step 15/3, $99,927.00/annual.  This position is categorically funded 

and therefore subject to continued funding. 

 

Thompson, Stacy L., Vice President of Academic Services (2AIN04), Range/Step 21/6, 

$170,988.00/annual.   

 

Trigg, Debra D., Dean of Counseling (2ASP06), Range/Step 19/6, 

$148,006.00/annual.   
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II. ASSIGNED TO LAS POSITAS COLLEGE 

 

A. Interim Administrative Employment 

 

Stagnaro, Leta B.., Interim Vice President, Academic Services (3AIN05), 

$82.21/hour, not to exceed the CalSTRS earnings limitation of $45,022.00 for FY 

2018-2019, effective 02/20/19 through 06/30/19 or when position is filled, whichever 

is earlier. No benefits. 

 

B. Administrative Contract Renewals 

 

Contract of Employment – Two Years, July 1, 2019 – June 30, 2021  

 

Allen, Thomas E., Adult Education Program Manager (3AIN12), Range/Step 14/3, 

$92,935.00/annual.  This position is funded by the Mid-Alameda County Consortium 

(MACC) Adult Education Grant and therefore subject to continued renewal.   

 

Carlson, Donald A., Dean, Academic Services – Computing, Applied Technology and 

Social Sciences (3AIN06), Range/Step 19/6, $148,006.00/annual. 

 

Cooper, Kenneth G., Executive Director of the Foundation (3AFD01), 

Range/Step 19/6, $148,006.00/annual. 

 

David, Elizabeth, Dean, Student Services (3AIN04), Range/Step 19/3, 

$133,451.00/annual. 

 

Jones, Jason E., Disabled Student Programs and Services (DSPS) Director (3ADS01), 

Range/Step 15/2, $96,568.00/annual. This position is categorically funded and 

therefore subject to continued funding.  

 

  Julian, Nessa D., Director, Student Equity & Success (3AES01), Range/Step 15/6, 

$110,787.00/annual.  This is a categorically funded position and is subject to 

continued funding. 

 

Lopez, Angela M., Program Director, Children’s Center (3AIN11), Range/Step 13/6, 

$95,876.00/annual.  This position is Auxiliary Enterprise-funded and therefore subject 

to continued renewal.   

 

McElderry, Stuart J., Dean, Academic Services – Arts & Humanities (3AIN07), 

Range/Step 19/3, $133,451.00/annual.   

 

 



Agenda Item:  3.3 

February 19, 2019 

Page 4 

 

 

 

McMullen, Chad J., Public Safety Programs Manager (3APS01), Range/Step 15/6, 

$110,787.00/annual. This position is categorically funded and therefore subject to 

continued funding.  

 

 Shipman, Vicki (nmi), Project Manager, Career and Technical Education Program 

(3APM01), Range/Step 15/6, $110,787.00/annual.  This position is funded by the 

Vocational Technical Education Act and therefore subject to continued renewal. 

 

Ward, Tamica S., Dean, Enrollment Services (3AIN10), Range/Step 19/5, 

$142,990.00/annual. 

 

 

III. ASSIGNED TO DISTRICT OFFICE 

 

A. Administrative Contract Renewals 

 

Contract of Employment – July 1, 2019 - June 30, 2020 

 

Garr, Michael D., Project Planner/Manager, Facilities (1ADA25), Range/Step 20/6, 

$159,070.00/annual.  This position is partially funded by Measure A and therefore 

subject to continued renewal.   

 

 Romero, Danita C., Fiscal Agent and Economic Development Manager – Contract 

Education (1ADE12), Range/Step 17/4, $119,519.00/annual.  This position is grant 

and/or revenue-generation requirement funded and therefore subject to continued 

renewal. 

 

Yoke, James R., Manager, Emergency Preparedness and Workplace Safety 

(1ADA26), Range/Step 16/3, $107,411.00/annual.   

 

Contract of Employment – Two Years, July 1, 2019 – June 30, 2021  

 

Campbell, Doralene, Assistant Director, Business Services (1ADA12), 

Range/Step 16/6, $119,097.00/annual.   

 

Cramsey, Kathleen A., Payroll Manager (1AHR04), Range/Step 16/6, 

$119,097.00/annual. 

 

Elofson, Cari M., Assistant Director, OSHA Training Center (1ADE10), 

Range/Step 16/6, $119,097.00/annual.  This position is grant and/or revenue-

generation requirement funded and therefore subject to continued renewal. 
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Gunderson, Stephen J., Manager, College Technology Services (3AMI01), 

Range/Step 18/4, $128,453.00/annual. 

 

Holtzclaw, Sarah J., Program Manager – Tri-Valley One-Stop Career Center 

(1ADE11), Range/Step 14/6, $103,036.00/annual.  This position is funded by the 

Alameda County Workforce Investment Act and therefore subject to continued renewal. 

 

Hampton, Hester M., Manager, Purchasing and Warehouse Services (1APU02), 

Range/Step 16/6, $119,097.00/annual.  This position is categorically funded and 

therefore subject to continued renewal.   

 

Kroll, Ann M., Project Planner/Manager, Facilities (1ADA24), Range/Step 20/6, 

$159,070.00/annual.  This position is partially funded by Measure A and therefore 

subject to continued renewal.   

 

Roque, Rosalie S., District Budget Officer (1ADA14), 100%, 12 months/year, 

Range 14/6, $103,036.00/annual. 

 

Seaton, Michael J., Manager, College Technology Services (2AMI01), 

Range/Step 18/4, $128,453.00/annual. 

 

Simonovich, Wendy R.E., Project Manager, ITS [Bond Technology and Infrastructure] 

(1AMI04), Range/Step 18/6, $137,638.00.  This position is partially funded by 

Measure A and therefore subject to continued renewal.   

 

 

 

 

 

 

 

 

 

 

 

 

Submitted: Wyman M. Fong/Date  Approved: Ronald P. Gerhard/Date 

         

         

  APPROVED   DISAPPROVED   TABLED 

 


