
 
 

UNIFORM CLINICAL TRAINING AFFILIATION AGREEMENT 
 

Frequently Asked Questions 
 

 

1. Where did this NorthBay Healthcare Uniform Clinical Training Affiliation 

Agreement come from? 

 

NorthBay Healthcare has adopted the Uniform Clinical Training Affiliation 

Agreement developed by The Association of American Medical Colleges (AAMC), 

which was designed to make the approval process for medical clinical rotations 

easier. With help from AAMC member schools and with extensive consultation with 

members of the National Association of College and University Attorneys as well as 

the American Health Lawyers Association (including their hospital members) and 

others, the AAMC Uniform Clinical Training Affiliation Agreement was developed. 

AAMC supports use of its uniform agreement for other health professional programs. 

 

2. Why are clinical training placements at low risk?  

 

The AAMC found that there was widespread agreement that such placements 

represent a very low risk of litigation or liability, probably because the students are 

under so many levels of supervision in the clinical setting.  

 

3. Our legal office developed a clinical affiliation agreement template recently 

and most hospitals agree to it with only a few changes. Why should we use 

the Uniform Clinical Training Affiliation Agreement now?  
 

A uniform agreement provides consistency and standardized expectations for both 

parties and can be implemented with a simple letter between the parties. It will make 

the process easier for everyone and thus should save time and money.  

 

4. Our current training agreement says it will be interpreted under our state 

law and provides that the other party will indemnify us if anything goes 

wrong. Why doesn’t the Uniform Clinical Training Affiliation Agreement 

address those issues?  

 

The AAMC consulted with many attorneys representing both hospitals and medical 

schools as they developed the uniform agreement. Everyone agreed these agreements 

present a low risk legally. Because choice of law and indemnification provisions are 

objectionable to a number of schools and hospitals, and because the common law 

provides a resolution to those issues should they ever arise, the AAMC chose to omit 

them. Similarly, language addressing workers’ compensation and binding arbitration 



were common points of contention without substantially clarifying the relationship 

between the parties. In order to put an end to the “battle of the forms,” the uniform 

agreement is intentionally silent on these issues.  

 

5. We are a state university with favorable governmental immunity laws that 

apply when our students do clinical rotations at hospitals within the state. 

We don’t carry the levels of insurance provided for in the Uniform Clinical 

Training Affiliation Agreement. How can we use the uniform agreement if it 

doesn’t agree with our state law?  

 

Regretfully, NorthBay Healthcare is unable to accommodate customization of the 

Uniform Clinical Training Affiliation Agreement, because it is simply not feasible for 

the organization to negotiate and manage a multitude of affiliation agreements. Use of 

the Uniform Clinical Training Affiliation Agreement, which was drafted to meet the 

needs of the vast majority of medical schools and hospitals, allows us to accept the 

largest number of students within the constraints of our administrative resources. 

Unique state law requirements that fall outside of the norm would require customized 

terms that NorthBay is unable to accommodate.  

 

6. Paragraph A.8 in the Uniform Agreement requires the school to provide 

liability insurance for its students with limits of at least $1M per occurrence 

and $3M in annual aggregate. What if my state law has different 

requirements than stated in the Uniform Agreement?  

 

Please see the answer to Question 5 above. 

 

7. The Uniform Clinical Training Affiliation Agreement has language that 

allows the Hospital to request removal of any student it determines is not 

performing adequately. Our lawyer told us we have to provide due process 

before we remove a student from our program. I am confused.  
 

Most hospitals insist on the right to remove a student from their facilities because 

they have the ultimate responsibility for the care of their patients. Similarly, schools 

retain the ultimate responsibility for the education of their students and may have to 

provide some form of due process relating to the student’s participation in the 

program after the student has been removed from the hospital.  

 

8. Our attorney general has told us we need to have certain “boilerplate” 

language in all of our agreements. We just attach a preprinted page with 

these provisions to any clinical training agreement we get. Can we do the 

same thing with the Uniform Clinical Training Affiliation Agreement?  
 

That would undermine the Agreement’s utility to NorthBay.  

 



9. Our school does not take responsibility for conducting criminal background 

checks nor do we keep records of immunizations. Can we still use the 

Uniform Clinical Training Affiliation Agreement?  

 

No.  

 

10. The Uniform Clinical Training Affiliation Agreement says in paragraph F 

that HIPAA’s Privacy Rule allows students access to patient medical 

information. Are you sure we do not need a Business Associate Agreement as 

part of our affiliation?  
 

AAMC’s analysis follows that of the U.S. Department of Health and Human Services 

which answers a similar Frequently Asked Question by stating: “The definition of 

‘health care operations’ in the Privacy Rule provides for ‘conducting training 

programs in which students, trainees, or practitioners in areas of health care learn 

under supervision to practice or improve their skills as health care providers.’” 

Because students engaged in clinical training pursuant to the AAMC Uniform 

Clinical Training Affiliation Agreement are part of the HOSPITAL’s workforce for 

HIPAA compliance purposes and come within the “minimum necessary 

requirements” for access to patient medical information, they may participate in 

training under the direct supervision of a covered entity without requiring a Business 

Associate Agreement. 

 





















AAMC UNIFORM CLINICAL TRAINING AFFILIATION AGREEMENT 

IMPLEMENTATION LETTER

The purpose of this letter is to provide a record of the clinical training affiliation agreement between the SCHOOL and 

the HOST AGENCY with respect to a clinical training experience for the SCHOOL’s student(s) and the agreement of 

the parties to abide by all terms and conditions of the AAMC Uniform Clinical Training Affiliation Agreement (dated 

June 4, 2015), which is hereby incorporated by reference, without modification or exception except as specified 

below. 

The AAMC Uniform Clinical Training Affiliation Agreement (dated June 4, 2015) shall be modified such that its 

strict applicability is expanded from medical training programs to healthcare training programs in general. Therefore: 

1. references to students, staff, and educators shall no longer be preceded by the word “medical”; and

2. references to “resident physicians” and “nurses” in the first paragraph of Exhibit A shall be deleted to give

equal dignity to every healthcare program.

The AAMC Uniform Clinical Training Affiliation Agreement (dated June 4, 2015) shall further be modified such that 

the phrase “applicable state law” in the 2
nd

 sentence of Section A8 shall now read “applicable state or federal law.” 

The parties agree that references to SCHOOL shall include non-educational institutions wherein clinical learning 

experiences are essential to the organization’s mission. 

Clinical Training Experience: _______________________________________________________________ 

This IMPLEMENTATION LETTER is effective when signed by all parties. The individuals executing this 

IMPLEMENTATION LETTER are authorized to sign on behalf of their institutions and certify that their 

institutions have accepted the terms of the Uniform Clinical Training Agreement and further agree to comply 

with its terms except as noted above. 

SCHOOL ______________________________________________________________________________ 

By: ____________________________________ Signature: ______________________________________ 

Title: __________________________________  Date:______ ____________________________________ 

Address: _______________________________________________________________________________ 

HOST AGENCY  NorthBay Healthcare Group, owner and operator of NorthBay Medical Center, NorthBay 

VacaValley Hospital, and multi-specialty medical clinic sites. 

By: ____________________________________ Signature: ______________________________________ 

Title: __________________________________  Date:__________________________________________ 

Address: _______________________________________________________________________________ 

Chabot-Las Positas Community College District

Jonah Nicholas

Vice Chancellor, Business Services

7600 Dublin Boulevard, 3rd Floor, Dublin, CA 94568




